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Keeping Step in Automation 

Lighthouse Receives Sixth Plastics 
Injection Molding Machine 

Automation + plastics equal jobs for the blind 

and an increase in sales for the Dallas Lighthouse. 

We have recently added a new plastic injection 

molding machine, making a total of six. These injec-

tion molding machines, as well as one Thermatron 

machine, produce approximately 70% of our total 

business. Approximately 15 different articles are 

produced for resale, including dustpans, broom  

shoulders, dog and cat bowls, and flyswatters. 

Numerous other products are produced for the 

General Services Administration and Defense 

Department, such as eyeglass cases, vinyl cer-

tificate binders, and trench tool covers. 

Plastics through automation has enabled us to 

use more multihandicapped employees on items we 

have tried. Most importantly, automation gives bet-

ter flow and control of work and can produce items 

ahead for future sales during slow periods. 

Austin G. Scott, Executive Director, and Bob Hill inspect the newest Cincinnati Plastic injection 
molding machine which has the capacity of producing 20 ounce shots. 
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Cecil Mills, President Bob Hill, General Manager 

GOOD NEWS IS ALWAYS WELCOME, ISN'T IT? 
The Board of Directors are happy to report 1977 

Fiscal Year was the best ever. Our workers' earnings 

were up. Employment was up. And sales hit an all time 
high. 

Such performance is an achievement for blind and 

visually impaired persons since The Dallas Lighthouse 

Industrial Center must compete in a highly com-

petitive market. Our products must meet rigid stan-

dards of quality and efficiency, as well as be com-

petitively priced. 

How, you may ask, is it possible to make a profit in 

our industrial center under such competitive cir-

cumstances. It isn't easy but we do. In fact, this center 

is 95% self-supporting; paid, etc., workers average ear-

nings last fiscal year $2.63 per hour, plus Social Securi-

ty, sick benefits, paid vacation and other fringe 
benefits. 

The Dallas Lighthouse is blessed with astute 

management and dedicated people in all phases of its 

operation. It is this dedication which is reflected in the 

continued expansion of our services to the blind and 

visually handicapped which reaches more and more 

persons each year. 

We see ourselves as a full service organization serv-

ing the adult blind, deaf-blind, and multi-handicapped 

blind through evaluation, vocational training; full and 

part time employment; case work; leisure time ac-

tivities; nutrition and recreation programs for the 

elderly blind plus regular month in and month out 

entertainment programs conducted by faithful 

volunteers. 

A tour through our various centers is assuring - in-

spiring! We welcome your visit, any time. You'll be im-

pressed how wonderfully the blind can be helped to 

help themselves, and become tax-paying, self-

supporting citizens. 

EMPLOYMENT OPPORTUNITIES UP FOR WORKERS 
In 1977 the Lighthouse beacon shined brighter than 

ever before. For example industrial sales were up by' 

$341,200, showing an 18% increase over 1976. 

1978 promises to be the best ever for the Industrial 

Divison, with a greater demand than ever for all our 

products. 

It is a truism that product demand creates worker 

demand. Sales in 1977 pronnultihandicappedor blind, 

visually impaired, and multihandicapped workers in 

the Industrial Division. 

In 1978 on-the-job vocational training will be in-

creased, both in quantity and quality, with new voca-

tional trainees needed and current employees trained 

on new and better jobs. 
Our staff has been strenghtened with the addition 

of a Quality Control Supervisor, helping to maintain 

better quality and uniformity of our products. 

To keep our equipment operating smoothly and ef-

ficiently, the Maintenance Staff has been increased, 

giving us a total of three full time maintenance peo-

ple. 
The addition of a new plastic injection molding 

machine, making a total of six, has provided 8 addi-

tional jobs for the blind. Better operating and more ef-

ficient machines and fixtures increase earnings and 

provide more pleasant working conditions. 

The creation of new outlets for Lighthouse pro-

ducts, such as the ever-expanding Goodwill-

Lighthouse retail sales program, as well as new sub-

contracts, all aid in providing more job opportunities 

for our workers. 

Indeed, the outlook for 1978 continues to bring pro-

mise of steady growth for our Industrial Divison. 

Looking Ahead is a quarterly publication of the Dallas 

Lighthouse for the Blind, an affirmative action agency. 

Leah Tubbs, Editor 
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Rehabilitation: 

An Advancing 

Science 

Program for 

Elderly Blind 

on Upswing 

Terry Burleson, 
Director of Rehabilitation 

Rehabilitation is an inexact science.Things keep 

changing -- the rules, the techniques, and the methods. 

And this is as it should be. There should be as many 

approaches as there are clients, because it is vital that 

an individual plan be developed for each client. 

The Dallas Lighthouse strives always to upgrade its 

rehabilitaion equipment, its methodology, and its 

staff. The rehabilitation staff participated in a number 

of workshops and seminars -- all designed to increase 

one's knowledge and ultimately to benefit the client. 

Also the department developed additional work 

samples -- all closely related to actual production ac-

tivities, to give realistic experiences to clients. 

In-service rehabilitation staff training was initiated 

in 1977, in conjuction with a consultant from North 

Texas State University -- once again all designed to in-

crease staff knowledge, improve performance and 

quality, and eventually to benefit the client. 

More comprehensive client reporting methods were 

developed, to give more meaningful information for 

both the rehabilitation department members and to in-

dividual counselors with State Commission for the 

Blind. 

At the Dallas Lighthouse rehabilitation came for-

ward in 1977, but not far enough. In 1978 emphasis is 

on getting more clients and giving them more and bet-

ter training. Presently there is an aggressive search for 

more blind clients, especially more deaf-blind clients. 

Soon to be initiated is a new type of vocational 

training --including optional clerical instruction and a 

type of training which will be industry oriented. This 

could very well be the beginning of a new and more ef-

fective method in Lighthouse training. 

Ms. Alice Crumb, 
Director Independent Living 

One of the newest and most progressive programs 

at the Dallas Lighthouse is the Independent Living Pro-

gram for the Elderly Blind. 

The program is designed to teach the elderly blind 

how to live a safe, productive, healthy, and indepen-

dent life, one which is both meaningful. 

Training includes learning how to cope with daily 

living activities about the home, arts and crafts, nutri-

tion information, mobility, and the benefits of a 

regular exercise program. In addition, luncheon 

meetings provide much needed social companionship 

for people who otherwise, would tend to lead a rather 

lonely, reclusive life. 

Since the program began in December, 1976, over 

200 elderly blind people have participated. Because of 

the overwhelming need for this type of assistance 

among the aged blind, we plan to increase services to 

accommodate 250 clients during 1978. To accomplish 

this, additional staff personnel will be needed to pro-

vide individualized instruction. During 1977, these two 

hundred participants were served 2140 hot noon 

meals, 3531/2 hours of mobility were utilized, as well 

as 330 hours of rehabilitation evaluation and training. 

In conjuction with the program, 161 hours of social 

services were provided with 250 hours of Public Rela-

tions Services. 

Many of the volunteers are themselves either totally 

blind, or visually impaired, and are helpful in develop-

ing a rapport and understanding with the program par-

ticipants. Over 991 volunteer hours were registered by 
volunteers. 

Regretfully, though, while some funding has been 

provided, it has been sporadic and insufficient to sup-

port a full scale program. 

It is hoped that, in recognition of the importance of 

this program, future funding will be available. 



Independent 

Vocational 	Living 	Management& 	Reserve 

Rehabilitation 	Program 	General 

81,278 
60,982 

10,000 
11,653 

9,974 93,960 

142,260 31,627 93,960 

47,357 23,423 91,219 
23,405 8,463 7,172 

1,658 473 18,667 

3,585 1,399 17,867 

34,179 33,582 (134,925) 

110,184 67,340 

(32,076) 35,713 

$ 93,960 

SUMMARY OF OPERATIONS AND FUND BALANCES 
YEAR ENDING 12-31-77 

Assets: Liabilities and Fund Balances: 

Cash 198,070 Accounts Payable $ 	115,642 
Accounts Receivable 147,590 Deferred Interest 3,271 
Prepaid Expenses Notes Payable 77,900 

and Deposits 13,430 
Mfg. Inventory 560,042 Total Liabilities 196,813 

Bequests Rec. 26,535 
Fund Balance 2,875 618 

Investments 490,631 
Total 	Liabilities and 

Property, Buildings 
and Equipment after 

Fund Balance $3,072,431 

Depreciation 1,636,133 

Total Assets $ 	3,072,431 

STATEMENT OF REVENUE AND EXPENSES 
YEAR ENDING 12-31-77 

Revenue: 
Sales 
Cost of Goods Sold 

Combined 
Operating 

Fund 
Sheltered 
Workshop 

$ 2,137,708 
1,055,029 

$2,137,708 
1,055,029 

Gross Margin 1,082,679 1,082,679 

United Way Grant 91,278 
State/Federal Grant 72,635 

Legacies, Contributions 
and Other Income 103,934 

Total Revenue 1,350,526 1,082,679 

Expense: 
Salaries and 
Fringe Benefits 916,940 754,940 

Occupancy 241,770 202,730 

Printing, Publicity, 
Postage and Office 
Supplies 46,615 25,818 

Other Expenses 51,241 28,390 

Allocation of 
Management and 
General Expense 67,164 

Total Expense 1,256,566 1,079,042 

I ntra-Fund Transfers (3,637) 

Increase (Decrease) 
In Fund Balances $ 	93,960 $ - 



FISCAL ACCOUNTABILITY 1977 
*** A Pictograph of Progress 

Revenue $2,405,555 

Sales United Way State Grants Contributions 

Rehabilitation 
	

Other 
Training 

Expenditures $2,311,595 

Matl & Sup. 	 Opportunity 
	

Administrative 
	

Supplies & 
for Mfg. 	 Wages 

	
Salaries 
	

Service 

Rehabilitation 
Salaries 

Reserve for 
Equipment 

Equip. & Bldg. 



Dallas County 

LIGHTHOUSE 
FOR THE 

BLIND 

Training and Industrial Center 

4245 Office Parkway 
P. O. Box 64420 
Dallas, Texas 75206 
(214) 821-2375 

United Way 
Austin G. Scott, Executive Director 

ACCREDITATION 

Strong Support Needed to Pass 
Senate Joint Resolution 50 

Senate Joint Resolution 50 is 

to be passed upon by the voters 

of Texas during the General 

Election in November, 1978. 

The passage of this resolution 

is important to all blind and 

visually impaired workers as 

well as to all Lighthouses and 

Workshops in Texas. The 

Passage of SIR 50 will create a 

greater market for Lighthouse products manufactured by at 

least 50% of Texas Lighthouses. The Texas Lighthouses are 

urging eligible voters to join us in strong support of SIR 50. 

How SIR 50 currently reads and the proposed reading on 

the November Ballot definitely provides advantages for 

Texas Lighthouses. Some advantages are: 

(1) SJR 50 does not eliminate cooperative bidding. 

(2) SIR 50 does delete reference to the archaic ref-

erence to the "Deaf and Dumb Asylum." 

(3) SJR 50 does allow some products manufactured by 

the handicapped in sheltered Workshops to be sold 

to the state under certain provisions of the law, 

whereby those products could not be sold under 

that provision, Section 21, Article 16 as stated. 

(4) SJR 50 does eliminate the involvement of such trans-

actions by the Governor, Secretary of State, and 

Comptroller, which is considered only a formality 

and when the responsibility is actually that of the 

Board of Control. 

(5) Passage of SJR 50 would create a potential market 

for Lighthouse in Texas which have items suitable 

for state use. 

The Dallas Lighthouse cites the advantages of SJR 50 to 

be extremely valuable for future employment of blind 

workers. The more knowledgeable the public is as to the 

benefits of SIR 50, the stronger our support becomes 
toward its passage. 

VOTE 
FOR 

S.J.R.50 
 IN 

Novembe r  

Non-Profit Organization 
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SKILCRAFT 
Quality Blind Made Product 

Lloyd F. Silberberger, Secretary 
Ted A. Workman, Ex-Officio 

Directors:  George Allen,  J.P. • Norman  Alweis  • Bill Barrett •  Doyle  Best • Dr.  Devere  E.  Biser  • J.E.R  Chilton III  • 
Mrs.  William C.  Crawford,  Ill  •  Frank Cuellar, Jr.  • Mrs  W.  A.  Dorris  •  Ivan Irwin, Jr.  •  Elizabeth Loper  • Rex  McNabb  • 
Ed Meador  • M.  T. Minyard  • M. M.  Myers  •  R. L. Oetting  •  Ron Pearce  •  Richard Roden  •  David Schaffnit  •  Wilson 
Schoellkopf, Jr.  •  George  R.  Schrader  •  Albert D. White. 

Life Members:  Pearl C. Anderson  • Mrs.  Frank Austin, Jr.  •  James N. Landrum  •  Robert H. Nix  •  Mrs. Wilson Schoellkopf. 

Advisory Council:  Sherrill E. Edwards  •  John  M.  Turner 
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Fun, Recreation, Crafts Highlight 
Summer Activities for Blind 

With the thermometer reaching into the 100s, many days 
this summer, the Lighthouse participants found various ac-
tivities to beat the heat. There are a few special activities that 
occur during the summer months that are looked forward to by 
all. 

For over 20 years, the Dallas Summer Musicals have pro-
vided complimentary tickets to blind individuals and their 
sighted escorts. Herschel Bernardi, star of "Fiddler on the 
Roof", took a moment before the performance to sign 
autographs for Lighthouse participants. 

Swimming at the Knights of Columbus pool, has been a 
summer time favorite for all. Not only do they provide transpor-
tation each week, but also hours of family fun and 
refreshments. 

The Dallas Downriver Club sponsored the first annual 
canoe outing for blind individuals and their families at 
Bachman Lake. 

For most, it was a new experience that left a few a little 
wetter than they had anticipated. Despite some tipsy canoes, 
all are looking forward to next year's outing. 

Don't be surprised if you see several participants of the In-
dependent Living Program at the disco, or local dance gather-
ings. Fundance Studio of Dallas is teaching our elderly blind the 
latest dances. It is excellent exercise for all. 

The summer heat hasn't stopped the Friday morning card 
and domino players. Many of our players are learning to win or 
lose very gracefully. 

Arts and crafts class got into full swing with some of the 
ladies proudly displaying their projects, many of whom are get-
ting ready for the Senior Citizen's Fair. 

Summer of 78 has been exciting. Making new friends, shar-
ing ideas and experiences through Lighthouse activities has 
been beneficial to all. 



Vote 
"Yes" 
For S.J.R. 50 
In 
November 

By Austin G. Scott 
In November, Texas voters will have the privilege of 

changing one of the most outmoded laws in our state 
statutes. Reference is made to Section 21 of Article 16 of 
the Texas Constitution which currently reads: 

"All stationery and printing, except proclamations and 
such printing as may be done at the Deaf and Dumb 
Asylum, etc." First of all, the reference to Deaf and Dumb 
Asylum is archaic. Deaf persons are not necessarily dumb. 
Intelligent society dropped this expression a long time ago. 
As the third foremost State in the Union, we should not 
allow such a reference to appear in our laws. 

Further, the Article goes on, "No member or officer of 
any department of the government shall be in any way in-
terested in such contracts; and all such contracts shall be 
subject to the Approval of the Governor, Secretary of State, 
and Comptroller." 

Realizing the importance of revising this "behind-the-
times" ordinance, astute legislators have been able to put 
before the public an amendment known as S.J.R. 50 (Senate 
Joint Resolution) which deletes all reference to deaf and 
dumb asylum, opens the door to wider distribution of pro-
ducts and services provided by handicapped workers 
throughout Texas, and rests the authority for purchases and 
contracts with a Board of Control rather than requiring the 
Governor, Secretary of State, and Comptroller of Public Ac-
counts to be personally involved with such transactions. 

Approval of Bill S.J.R. 50 would mean more sales, 
more jobs and better earnings for our blind workers alone. 
In Texas there are a number of Sheltered Workshops for the 
Blind which produce and market high quality paper pro-
ducts and writing instruments perfect for use in State of-
fices and agencies. The Dallas Lighthouse is among those 
which would benefit from a change in the law. 

Of course, any business derived from the State would 
be through competitive bidding and on a quality for quality 
basis. 

Another reason for approving S.J.R. 50 is to keep more 
of State expenditures with businesses in Texas which other-
wise might go elsewhere. If we can give more jobs to the 
blind by purchases from the State and its various agencies, 
it would seem wise to do so, especially since buying would 
be on a competitive basis. 

Currently 29 states have what is known as State Use 
Programs permitting purchasing of products and services 
provided by the handicapped. In November, let us support 
Amendment S.J.R. 50 thus further activating our own 
States' Use Program, resulting in furthering the blind to 
help themselves. 

Hinds Heads New Texas Organization 
Aiding Blind 

"We have layed the groundwork to aggressively imple-
ment the Texas State Use Law and open the door to more 
sales for products and services provided by the blind and 
visually handicapped in Texas," reports Mrs. Jackson (Artie 
Lee) Hinds, President of the newly organized Texas In-
dustries for the Blind, with headquarters in Austin, Texas. 

This organization replaces the Workshops Industries 
of Texas now abandoned. 

The Texas State Use Law provides that offices and 
agencies of the State may through competitive bidding pur-
chase products and services from the handicapped. 

Overlooking the activities of this revitalized organiza-
tion is the Governor's Coordinating Committee for the Han-
dicapped. Mr. Austin Scott, Executive Director of the 
Dallas Lighthouse, is a member of that committee and  

chairman of The Texas Committee on Purchase of Blind 
Made Products. 

Texas Industries for the Blind is a private, non-
political, non-profit, organization; funded through a staff-
ing grant and wishfully from foundation support. Texas In-
dustries works closely and in a united effort with the 
Lighthouse Industries of Texas, Inc. 

Artie Lee Hinds, former president of the Houston 
Lighthouse for the Blind, and Board member of the 
National Industries for the Blind, is recognized for her 
dedicated services to the handicapped over a period of 
many years. Wife of a petroleum industralist and mother 
of two adults, Artie Lee sees her responsibilities in this new 
role as president as vitally challenging and rewarding. 

Supporting Hinds as volunteer officers and board 
members are: Ed Mills, Vice President, retired Executive 
Director, San Antonio Lighthouse; Fred Weber, Treasurer 
and Executive Director, Travis Assoication for the Blind; 
Robert Plunkett, Executive Director, San Antonio 
Lighthouse for the Blind; Dean Cobb, Attorney; and Carl 
Chandler of the State Commission for the Mentally Retard-
ed. 

Newly appointed as Staff Executive Director is Linde! 
Rembert, effective October 1st. Rembert has been with Exx-
on in the Marketing Division. 



During her leisure time, Erma enjoys 
Braille books. 

"Erma Wilson, A Bundle of Determination" 

Erma enjoys the challenge her work at the 
Lighthouse provides for her. 

Learning to type at the Texas School for the 
Blind is one of the main ways Erma com-
municates. 

Doing her part around the house and keeping 
her appearance is important to Erma. 

For many people of age 60 or over, work is past history, a part of their 
life that could bring back pleasant or unpleasant memories. This is not true 
for Erma Wilson, 62, who has been employed at the Dallas Lighthouse for 
more than nine years. Work is not only a challenge for Erma, but something 
she looks forward to daily. 

Erma has been blind since she was two, and lost her speaking ability at 
age seven. In addition to these two handicaps, she also has cerebral palsy. 
Despite these barriers, Erma states, "My advice to everyone who is able, 
especially blind, is to get a job. They will be happier and enjoy life more. 
Working will give them pride and they will have the satisfaction of earning 
their own money." 

"Working at the Lighthouse gives me the feeling of being alive." 

Because of her multiple handicaps, Erma is limited in many jobs she can 
perform. 

According to Mr. Abbie Lewis, Vocational Training Supervisor, after Er-
ma finished evaluation, there were very few jobs she could handle, but that 
didn't stop her determination. She contacted the Lighthouse weekly until she 
was placed on a subcontract job, bundling hangers. 

Sometime later that contract ended and finding jobs Erma could handle 
was difficult. Many people at the Lighthouse had confidence in Erma and 
respected her desire to work and to become independent. With this in mind, 
Terry Burleson, Director of Rehabilitation, and Abbie Lewis assured the in-
dustrial center they would assure her capabilities and safety in the plant. The 
challenge was apparent for both Erma and the Lighthouse. 

Erma met the challenge head on. In a very short period of time, Erma 
showed potential and convinced her supervisor that she could do the work. 

"There are not many jobs Erma won't try, and she really gets disap-
pointed if she doesn't meet her own expectations," according to Opal Adam-
son, her supervisor. "What she would really like is to work on the Thermatron 
machine, which produces the eyeglass cases." 

"I know I don't have the stamina to do that, but I feel I play a big part in 
the finished product," said Erma. 

When Erma isn't working, she is busy at home with her landlady, Mrs. 
Duncan. 

"Erma has been with me over nine years, and every moment has been 
special," Mrs. Duncan states. "Erma is responsible for keeping her room 
clean and for helping around the house in anyway she can." 

Erma enjoys arts and crafts, talking books, Braille books, and playing the 
piano, when she thinks no one is listening. 

One of the special things cited about Erma by both friends and co-
workers, is the enjoyment of giving to others, whether it be gifts or kind 
thoughts. 

"I like to work to earn extra spending money, and I like to share my joy 
with others. Being blind or having other handicaps doesn't make me different 
from anybody else. I've accepted my handicaps and I want to do the best I 
can." 

United Way 
Give them something to live for. 
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Lighthouse Briefs 
Bob Fannin "ow -  

Sales Manager 
New 

Promotion from within is the order of the day for the 
new Sales Manager, Bob Fannin. Prior to his recent appoint-
ment, he served in production. 

"Sales have always been challenging to me", said Fan-
nin. "With my knowledge of production and blindness, it is 
fun to sell the Lighthouse and our workshop capabilities." 

Primarily, as Sales Manager, Mr. Fannin will try to ex-
pand wholesale and industrial sales, as well as procurement 
of more subcontract work. 

Mr. Fannin is also responsible for our door to door 
sales and, most importantly, our rack program. 

The Lighthouse has recently designed a new rack 
(below)) which is more compact, holds more products, and 
can be merchandised easily. The new rack is currently be-
ing installed in area Tom Thumb Super Markets. 

Look for Skilcraft Products 
In the New Racks in Your 

Supermarket 

Lloyd Spark-
man, Assistant 
Director of Re-
habilitation, re- 

tired in May after 
31 years at the 

Dallas Lighthouse for the Blind. Mr. Sparkman is pro-
bably best remembered for planning and coordinating 
the Family Night recreational activities, providing 
hours of entertainment for everyone. The Dallas 
Lighthouse recognizes and appreciates the many con-
tributions Mr. Sparkman has made to the blind and to 
the community for the welfare of Lighthouse par-
ticipants. The many friends who shared his experience` 
and knowledge will miss him greatly. 

Mary Kay Ash, 
President of Mary 
Kay Cosmetics, 
Inc., greeted the 
Dallas Lighthouse 
Board of Direc-
tors at their May meeting at Mary Kay's newly com-
pleted headquarters. Mrs. Ash, a supporter of the 
blind for years, spoke to the group of the important 
progress the blind has made in industry and the 
business world. 

The luncheon meeting was topped off with a tour 
of the new Mary Kay facility. Mr. Ronald Pearce, Pur- 

I
chasing Agent, Mary Kay Cosmetics, Inc., a member 
of Lighthouse Board, was responsible for setting up 
the meeting. 

The Dallas Area Agency on Aging in coordination 
with the Dallas Lighthouse for the Blind, Texas State 
Commission for the Blind, and Eastfield College, 
Dallas Community College District, sponsored a 
statewide workshop on Implementing Independent 
Living Programs for the Blind at the Dallas Lighthouse 
recently. Ideas were shared by over 45 participants 
from statewide agencies in an effort to implement 
programs for the elderly blind. Dick Miller, Ph.D., 
Counseling Psychologist, North Texas State Universi-
ty, was the keynote speaker, addressed the workshop 
on The Psychological and Sociological aspects of 
disability, and left the participants with new ap-
proaches on staffing and disability. 

Texas Agencies 
on Aging 

Hold Workshop 

in Dallas 
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Special Summer Trainees 
Earn and Learn at Lighthouse 

Each summer the Dallas Lighthouse, in close 
cooperation with the State Commission for the Blind, 
initiates a special summer training program for high 
school and college students. The number of students 
in the program is determined by the amount of work 
available in the industrial shop. This year the 
Lighthouse started the program with eight students. 

The program is unique in that the trainees start 
immediately to earn money, which is unlike the 
regular vocational evaluation and training program. 
Some of the students are second-summer trainees. In 
the latter case the more highly productive trainees 
earn the workshop minimum rate of pay. The others, 
beginners, and untrained, earn the regular vocational 
training wage. 

The real value of the summer interim 
employemnt is the work experience it affords the 
students. Most of the students have never worked at 
any kind of job before, and the work/training is even 
more valuable than the money which the students 
earn. 

Perhaps not quite typical of the summer trainees 
is Pat Canty, currently a senior at North Texas State 
University. This is Pat's second summer at the 
Lighthouse. Pat is fast, skilled, and work oriented. 
These are traits which should serve him in good stead 
when he enters his chosen vocation after graduation 
from NTSU. Pat intends to become a teacher in one of 
the independent school systems. When questioned 
about the real value of working summers at the 
Lighthouse, Pat had the following things to say: 

"I think that most of all I enjoy the fellowship. I 
like working with and around the Lighthouse people. 
And the money I earn is nice: I earn while I learn, and 
it helps pay for my education." 

Lenitta Coulter had this to say: "More important 
than anything, I have learned to work and to do things 
on my own. I have learned to ride the bus, and each 
day I grow stronger as I get used to the work." 

Shelia Ward stated: "I have developed work 
skills, and I have learned many things which I can and 

cannot do." 

Looking Ahead is a quarterly publication of the Dallas 
Lighthouse for the Blind, an affirmative action agency. 

Leah Tubbs, Editor 
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Lighthouse Founder Dream Comes True 
Mrs. Eva Cameron, 96, founder of the Dallas 

Lighthouse for the Blind, passed away May 22, 1978, in 

Tulsa, Oklahoma. 

Mrs. Cameron, herself blind, came to Dallas in 

1920 and went to work as a Dallas County Red Cross 

Chapter Volunteer worker, transcribing and proof-

reading Braille material. Mrs. Cameron recognized the 

needs of Dallas' blind population primarily in the area 

of employment opportunities which at that time were 

almost nil outside of selling newspapers or begging on 

the streets. Thus, with her knowledge of blindness and 

the needs of the Dallas community in mind, she 

dreamed of starting a facility in Dallas to provide op-

portunities for the blind. She visited Lighthouse 

facilities throughout the United States before opening 

the original Dallas operation in the 300 block of Ervay. 

In 1934, at her request, the Red Cross took respon- 

sibility for the Lighthouse operation. Later, the 

Lighthouse moved several times, utilizing unrented 

building space until 1940 when the Dallas County 

Association for the Blind was formed. Mrs. Cameron 

served as Executive Director until she retired and mov-

ed to Tulsa, Oklahoma in 1947. The company con-

tinues to operate as the Dallas Lighthouse in three 

buildings at 3940 Capitol, producing household aids 

and plasticware primarily under contract to the U.S. 

Department of Defense and the General Services Ad-

ministration. In 1977 over $2.2 million in sales was pro-

duced by its 100 workers. 

The Dallas Lighthouse is eternally grateful for 

Mrs. Cameron's perseverance and determination in 

providing opportunities for the blind and visually im-

paired of Dallas County. 
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They come 
they are 

warmly welcomed 
and . . . 

They become 
confident 
self supporting citizens 

the Blind 

Dallas, Texas 75206 
(214) 821-2375 

Perhaps there is 
some way you would 
like to share 

Such as . 
❑ By contributing through memorial 
gifts, legacies, trusts, grants or 
foundation funding — large or small 
— no matter. 

❑ By purchasing Skilcraft Products 
available in supermarkets or 
direct-to-the home — made by blind 
workers of the Dallas Lighthouse. 

❑ By becoming a Lighthouse 
Volunteer and helping in any one of 
the many areas that is rewarding and 
fulfilling. 

❑ By learning more about the Dallas 
Lighthouse for the Blind Workshop 
and Rehabilitation Program. 

We invite you to visit the Dallas 
Lighthouse for the Blind — both the 
Administrative and Training Center 
and the Workshop — and to tour the 
expanded facilities, meet the staff and 
see firsthand how meaningful and 
vital are the services you help provide 
for blind persons. 

The purpose of this brochure is to bring an 
awareness to the public of the philosophy, the 
programs offered, the employment 
opportunities, and the social services available 
at the Dallas Lighthouse for the Blind. 

The Dallas Lighthouse for the Blind, a 
United Way Agency, provides these services 
to all visually impaired or multi-handicapped 
visually impaired individuals seventeen years 
of age or older, regardless of race, sex, creed, 
national origin, or geographic residency in the 
state of Texas. 

A complex of facilities providing full 
services for the visually impaired. Our 
Administrative Training Center, above, top, 
was dedicated in the Spring of 1976. In this 
new building we are able to provide more 
efficient and thorough training to the visually 
impaired. Our workshop and warehouse, 
shown above, left, was expanded by some 
16,000 sq. ft. in 1976 to enable us to hire 
more blind individuals and increase our 
storage for items produced. Our Social 
Services Center, above right, is now being 
used to provide activities for the elderly blind. 
All social services and counseling for the blind 
are provided through this center. 

May we thank you for your assistance to 
the Dallas Lighthouse. Your support is as 
crucial to the future of the blind and 
multi-handicapped blind individuals as is the 
dedication of our staff and the determination 
of the clients themselves. 

Dallas Lighthouse for 
Dallas County Association for the Blind 

4245 Office Parkway 
P. O. Box 64420 
Unlbed Way 

OF METROPOLITAN DALLAS 

a 
member 
agency 
	

SKI LCRAFT 
Owilty Products 

"My blUniteds is my 
sight. The shadows that 
I feared so long are 
full of lifQuality Blind Madelight." 

Alice Cary (blind) 

Dallas 
Lighthouse for the Blind 

IA% 



The Lighthouse is 
recognized for the high quality 
of products manufactured in 
its workshop. The most 
important product of the 

Workshop doesn't have a label. It is the 
self-respect of blind and multi-handicapped 
blind men and women gained through 
self-support. Through tremendous effort 
possibleart of experienced supervisors with 
understanding of the blind; and continuous 
improvements of working conditions, these 
blind workers can be assured a good quality 
of life. 

Unlike the image of blind workshops of the 
past, the Dallas Lighthouse is a model for 
efficiency, utilizing modern methods, 
techniques and automated machinery to 
manufacture its more than sixty different 
products, which are distributed widespread 
through Government, retail, wholesale and 
direct methods. 

Sub-contract work from many diversified 
businesses provides another important source 
of employment and income for the blind. 

The Dallas Lighthouse prides itself on 
operating one of the most modern and 
efficient facilities of its type in America. To 
earn and maintain our position in a highly 
competitive market, we must produce high 
quality products, for which the Lighthouse is 
known. 

The services that the Dallas 
Lighthouse for the Blind offers to the 
blind or multi-handicapped blind are 
not provided out of sympathy. The 
blind receive too much of this. 
Basically, these individuals do not 
differ from other people except for the 
fact that they are visually impaired. 
They were created by the same 
Creator, who created the whole of 
mankind. With proper training, they 
can perform numerous jobs the 
sighted individual can perform. It is 
this type of training, giving attention 
to the "entire person," that is 
provided at the Dallas Lighthouse. 

Understanding 
and assistance 
rewards a 
worthy cause 

When anyone, regardless of who 
that person may be, has a good 
self-image, and knows he is of some 
value, that person will respond in 
kind. This is why the Lighthouse is 
proud of the performance of its 
workers. They know they are 
accepted, not for what they are, but 
for who they are. They are 
self-sustaining citizens, taking their 
rightful position in society and 
maintaining full self-respect. 

To assure a continuing full service 
program to the visually impaired 
persons, a tender understanding by 
responsive individuals and a 
willingness to assist where the need is 
greatest is required. YOUR assistance 
can be a rewarding experience. 

The 
Work 
Shop 

Caseworker counsels elderly blind as well  as  workers and trainees. 

Serving the blind and 
multi-handicapped blind 
involves more than 
vocational training and 
employment. The 

Lighthouse serves the whole person. The 
main objective of the Social Services 
Department is that of helping ,the blind to 
become as independent as posgible. The social 
worker is constantly alert to social and 
emotional problems that might interfere with 
medical care or rehabilitation. The loss of 
jobs, disruption of the home, and emotional 
reactions to blindness are often a crucial 
hurdle that the social worker must help the 
client to overcome. 

The rate of blindness increases with age. 
Seventy-five percent of those served by this 
department are fifty-five years of age or older. 
An additional service for these elderly blind is 
now being offered through the Social Services 
Department. The area of social activities is 
very important to the blind and 
multi-handicapped blind. These senior blind 
can participate in daily activities at our Social 
Services Center, which will enable them to 
socialize with others and also receive training 
in independent living skills. This is simply 
another way that the blind are helped to help 
themselves. 

The 
Services 
Center 

Workers earn a livelihood through productivity in contract department. 

The Here we are able to 
provide one of the most 

Training modern, scientific and yet 
practical vocational Center 	evaluation and training 

programs for adult blind and 
multi-handicapped blind in the country. In 
fact, we have been chosen as a pilot in this 
field of training, by the State. 

Adult blind individuals seeking 
employment opportunities are referred to the 
Lighthouse Training Center by the State 
Commission for the Blind. A thorough 
vocational evaluation is done on each 
individual admitted into our program to 
determine vocational potentials and goals. 
This evaluation is conducted by a well trained 
staff whose expertise in working with blind 
and multi-handicapped blind is second to 
none. Upon completion of this evaluation, a 
plan of training is developed for the 
individual which will enable him to use his 
vocational abilities to their optimum. 

When the individual completes his 
vocational training, the Placement Specialist 
with the State Commission will assist the 
blind or multi-handicapped blind in 
employment opportunities. 

After an individual does become employed, 
the services of the training staff of the 
Lighthouse are available to him to help him 
make the adjustment into the new work setting. 

Skills training necessary to earn a living is provided blind trainees. 
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