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Richard Gumtau

SECRETARY
Sniney Megracken The reason that Arlington Handicapped Association is not

a United Way Agency.
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Dee Alon In 1980 the A.H.A. Board of Directors felt that if A.l.....
Robert Brackeen were to become a United Way Agency it might loose some control
z?gffﬁ over its service delivery process.

n Carluscielio
Randee Dewey
Pam Oural Since its conception A.H.A has provided services based

Dr Parker
Karen Leever
8ill Little

Jean Smarsiria Arlington Handicapped Association feels that the reci-

Crristean whiaker pients of services are the best group to determine if the
services provided are adequate, need to be refocused or e
panded.

upon imput from the disabled community.

This system of service pfovision does not fit into t
United Way approach to allocation of services or funding.

If at some future date the United Way allows for our
type of approach A.H.A. would be open to the possibility of
integrading into the United Way.
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After eighteen years of service, HRA knows how to provide care to
adults with disabilities. Licensed by the Texas State Department
of Health to provide Personal Attendant Services, HRA is piloting
a new program:

Personal Assistant Coninuing Training (PACT). Historically,
Personal Care has been given by a person earning a wage barely
above the minimum required by law. Training and career
opportunities were minimal. Benefits 1like health and 1ife

insurance did not exist.

Quality care is often provided, but cannot be assured under such
circumstances. So, HRA is stepping forward to professionalize the
role of the Personal Care Assistant (PCA) at HRA. This means that
we are working to develop:

-~-an organized body of knowledge which can be shared
~--a code of ethics to which the PCA subscribes

--a commitment to on-going deveve1opment of knowledge and
growth of the individual in his/her field.

This translates to a curriculum of required training. If a PCA is
to be certified at expertise related levels, participation in
quarterly training 1is necessary. Along with the Personal
Caretraining is required CPR and First Aid Training.

At each level of certification by HRA, there are planned increases
in wage and benefits.

An advisory group comprised of clients, PCA's staff and
professionals in related fields are guiding the development of the
curriculum,

The program is to be announced and go into effect in early
September, 1995.
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